ERENE

B AL A B A TRl !

o LARE

I. A HE
% B4 @ | (relational interactionism)fJ S - B4 aniE/L (relational
transformation) HY#E1E © (EEEERHL " BEGR A BN ) PESULPIERNSR - sasi iz ~ #2BiR -
AL - ARl TR FIEIISE (programmatic discipleship) -

. s@ENE

o BEEXEEF (intercultural education) - 7 " EHRZEE T IREHRAE - T IFEAHFE
(formal/informal/non-formal) -~ {E4FE¢IEEHLT (traditional/non-traditional) [HYEEEEFE o
WEHEH > HEEOHE) NS ULERET - £ TFE ) (being) B¢ " FifF
(doing) JTHIMEG%E 2 (development) B (enrichment)

o TRE{&EEhi | (relational interactionism) - 25| H 5 Ef7f% % (personal Beings/beings)
8 FECE RG4S RIR R UM (inter-disciplinary narrative approach)
W T = REE ) R S REAE -

o BA{AEE(LEZ ) (relational transformational paradigm) - EL{ir#&& O B EE0E b s
I Em AR -

o TEER (paradigm =ifF "1 | ) - BEHTERERTE RERGHAST - 1M SOEE SR S
2 o AT | (pattern) : b T #iE | BRI ELEHBAVAES -

PRSI 0 B SR

2024 523 H 22 H > NEIERES - dE@EEIHG i - BRREg 2 -

P TBERAEE ) ESIRLGE © (hRER) (1999) o T=REME , (WA =Hu o BR C mEAE K
NS AR EEESNIA)



o TEME, - BIEREREIEALEL  EHEMPASEEENEL  tREEYA
SEREAENEL - RS —EIMER R GE 2 BN - ° SURHEE AR
S B A AR A s -

o TRt LEE | (Transformational Growth: TG)® - {1 #&3 E &) (interaction of
personal Beings/beings) » &t (44858 - K E = —H e FIAVE ) f LB AATE
(dynamism and process) > 2% HE(HEE - B - L& ~ KT (multi-dimensional
spiritual, moral, social and behavioral) IE[FZZ8 (positive change) » FLFE(E A S(E#EHY
JETH

o BESEFHETIER | (intercultural discipleship) - SHARIfEZEE (process) : FoE=—
Hifl o BT RO R/ VREEE L8 - EEE RS IERE A E By - SEEEE
A 158 (reconciled & regenerated — being = personhood = God works in me) - B{EIR
fE ERIFIE - SLELAMN (ETERZILARIE (belonging = participating together; God works
among us) : [ECIEAREVE R TRE - —CIEEEEEENTS 1 E - 2R OB e By (4t

) ~ WE—VI(ER) ~ B BRIEECK 1 37-38; 16-24; 1] /\ 34; % M 26-
27, 33) - BUUHABRS - BUSHEL RENS (people of God/belonging) MYAH &2
(ecclesia & koinonia - FE4¢ Y fe)—[E] 4K FEEE LY & (transformational growth = becoming
= God working through us) -

o TEMEXE (transformational change) - f5IE A8 - HEh ) FAEfRAEHY ~ JHE
=—H A~ Al BB SRR AR B R L - Gﬁmﬁa{l)\lﬁlf IS A
AR o T HABRTA S —EMIARY: - 28 - REURET RELL - 40
18R~ BOE - pEEE A IE (R - B T Ao | AR - °(20E=)

¥ James MacGregor Burns, Transforming Leadership (New York, NY: Atlantic Monthly Press, 2003 4), 24-25 .
Burns, Transforming Leadership, 15 &, 24-25 &, 184 &

* Burns, Transforming Leadership, 15 B, 24-25 £, 184 &

® Enoch Wan, Mark Hedinger & Jon Raibley, Transformational Growth: Intercultural Leadership, Discipleship and
Mentorship. 2023:6.

® James MacGregor Burns, Transforming Leadership (New York, NY: Atlantic Monthly Press, 2003 4F), 24-25 H.
Burns, Transforming Leadership, 15 &, 24-25 &, 184 &

" Burns, Transforming Leadership, 15 &, 24-25 5, 184

®Enoch Wan and Jon Raibley. Transformational Change in Christian Ministry. Portland, Oregon. Western.



"HREAKEE | (transgressional change)’ - {T{a/88 (LEEY - BL=—F{HAY A :

BOR (BT R B 4K) ~ BERRHYRUCEA 2 ROBEN A S - iR TR
PRELRH ~ BRI - B T EACE |, M - (2 E =)

FEECAEP94EDSE | (intercultural discipleship)

WHEMS " ESUEFE)ISR ) 5TARIEZEE (process) -

e =—HM > Bt RN E/VWMERELE) > BRI EEREEE L -

Hos=

SEENER A5 RE (reconciled & regenerated — being=personhood = God works in me) °
RIEBRGEERIFHE > BIEASTERILAH/E (belonging = participating together; God
works among us) © [FEVCMEARESE Y ERE  —EIRTEEEERRYS [ ~ 25 0B EEEEHY
HH (HEm) ~ MEE— V() ~ Bl 28 BRIEE (O -1+ 37-38; 16-24; 1] / 34; %
11U 26-27, 33) - BUTHAE S  BUS{EL RS (people of God/belonging) HIHH
E2L 3 (ecclesia & koinonia - B4 S e)— 5] 4K FEiE LG & (transformational growth —

becoming = God working through us) °

V. "B E S T

*HH r@iﬁhﬁﬁl J HUE R - F2EATE &SRS B R R T~ FOCEREYIAT ¢

JRLARE ¢ <E}§%Eﬁﬁ¥ﬁ PRAEEBAREIR) - ISR /'EJ‘ET;?%E 199835 OH EHE-
AR ¢ (R ED) o INEA - RETE 0 1999 12 F
LA ¢ (BEPE  EAGEERM) - (& %ﬁg‘?ﬂﬁﬁ‘%@EW : 1999@ 12H - 5%69H -
LLEE ¢ (BEFEOVRIEREER) o A (BEMEEE) Bk - =N - O8FMEE)
ZOOOEBH 26-36 H -
LA ¢ CETIEEE ) -~ IR CGEANEREMT]) ST - 200741 H -
'Uj** (|BEFHEEZLEFER ) - Great Commission Bi-monthly. No. 103, April 2013:19-24.
Enoch Wan, “Spiritual Warfare: Overcoming Demonization,” Global Missiology. Spiritual Dynamics, Oct.
2003. www.GlobalMissiology.net.
Enoch Wan, “Spiritual Warfare & Victorious Christian.” Global Missiology. Spiritual Dynamics, Oct. 2003.
www.GlobalMissiology.net.

Enoch Wan, “Spiritual Warfare: What Chinese Christian Should Know and Do,” First Evangelical
Association Bulletin, Dec. 1999:6-9.

Enoch Wan, “Spiritual Warfare: Understanding Demonization,” Spiritual Dynamics, Global Missiology,
Oct. 2003:1-6.

Enoch Wan. “The Practical Question: Can I Be One of the Christians Being Demonized?” Alliance Family,
1988 Summer: 6-18, Manila, Philippines: CAMACOP.



RGO TS 0 AERGESIEE - REEMEENRELS) - KI5
RSB E HESL T Bh(SNE) (1~ ROE ~ ABH) - EEEBEEENEN » KRS TERE
S T b ) CHIEEE T Y VAR o TR E BN, EIE TREL & T 1
MR - HRHA
o Bfrt&EMILRT (fh ~ e RAUSRIREE ~ BRERER) - RIS LE - ¥EHEE
[# {4 (relational reality) » 7& fi] ## 1R FE AV 49 4% > 4H & H AL AL 42 #E  (narrative
framework) » BNt R T EE ) BRSO EER L -

o EIfSM=—FEM  EHGERARM  BERRE—T) » B EHEM R a8 -
B S E AR ks e T g - AR AR T R 0 B2 R TR E )
o e

o 3k, 2 EAFSE BRI T BN BRIRE S50 O aaiR -
o TttE, BHNEMRELE)  HEGEER - tHERVHEE RAER R -

NEFER =—E MBS N H O BT 2 BRI
1 — = — R E s IR R

= #H— A\ BEIRAR

Ky NEAE SEEE B

BEAC | -FEIRE - FE - F | -BEFEE AN BN R e | TEA S THE ~ PEE -
o -fHREE I EY) > [ E AR PRISE ~ 174N

T | HEMERE | Al A - G HETE - PR - RO -
-FHELEE BRI N EE R =yl

g | NETNTER | -BETHEEAEREEERER | &4 . g - pE

BRI BN ) R RS > AR AR E LB IR SR SR R o A )
BWoE VI DB Rl e - ROCERFAINZ ~ 181 - GfR2R%E  ERrE (4R i
) RIS - R R /EIE o AESRERR - HRFR Ry et o BRME SO - SESRERIERE
NEHHTR - NSRRI (4848 - AN BT -

T3l REAASE B BRI A RS AR R o (2% R DIEE<E EOUE N EEE =B N EEE +
@> CETHRF] ) 55+ 75HH.2004.5:118-156).

UoTktEr ) BEHNEMRELTE) - BMEGEAER - HHEEE S R R TR -

Lsm st s (B F S ELRS /) Western Academic Press. 2024:18.



http://www.enochwan.com/chinese/full/articles/26.pdf
http://www.enochwan.com/chinese/full/articles/26.pdf

B 2 — =fir — e I E B A

=—HEmM MHEARE—Y] - JNEMERIRAESE | H/EERE
firk& WG B % e Al E] S
(L)
- B TERE (4 8 /\18) | - AN > &8 | -pAA TS | TER
s | - XETF(EI=17) FRFE(FF 103,104) | A HEH -~ B| FHE
L REBRT (WE 1359+ | -RRPAEE - 8 Y > BB -
—8) E~ Y #F 7. FERVE R SR
- FRSCRTZEEI/\ 18) > (et 26) | BEBERA— T fESE
HHEOERS (FE— 5- | -“.. 5. (&3 3H... (1 = 28) HR
g | 11 Byl (76 — 15- | -“—[E. GHEH R o
| S (4910 4) 20) —(@E.—E > — | 18f
- IR ZEERE (LYY -LCEEEBYAERY R Z> —#> ez
16) T SHTESCAT A BARIL > #BF
FEER G T RE )BT BN TEIEE BANZ L BF | H4E
b {RERE - SSREE(RE | N Y L TEE. BAZH o hfE | AfE
HUEE | 37; 53— 4; fJE= 9-10) 152508 (28 )\ 1- EBRAZN” (35 | TR
-BEEE By rRRE (VTR 30; /11 U 1-7) = 1-4:7)
26)

——HMNELS) » B5eI5EE - SZRMPEM A fEMsEE b bk ~ EEE
O RihE - [FPEEEES [ H - BLURZERS - (ERVE IS - LRGN IE LR B

/

-

TEBREEEANE GBS - REghE VI 8l > YNEEIE RS (R T #1E
EQ%J ) °

Bomples o (B F S HELRS /) Western Academic Press. 2024:19.




B 3 — B EMGREHRERE  SHE - FEHE - SRE "

X Bt ZEE - ZEE - SRS F e
BIEE | =& | AE | B - 5k - SEnEE 1
(WNIEBRHS) | ™ TS | SR RIS BE— 1-

11
RS | AE | AT - S 2e R AR A A 1a,

B | LIRS  JREn e/ B AE | — 6

N E 24 8,16
#weiE—1] KB |0k ~ 2T e (R ) a— 26-
. R K B AR A 30, 7-
=5 TEE [ dEEEIERCRE - BB A (B 2627) | 9 12
AN SR LY, R S 1.17;
BEERR FEMERE L, BEHES = 2;
&) W (E{EBEERER B #5 = 11-

B B LR () 22

TE | A s kT T

SR R B R (R ) 26;
% ? B | s O A ESORAL (REEOE) | 1

(e B ARV R R S (L) i

BRI B T,

=—HHR RO - AR RIFE TR A e & BB IR RAYEE R AR 1k
THEYE BB P S AR E T IR B R A B e st - A RS a H
(49— 14) #REM F - I ZEE AR ARAVEE » M TR Z T - S e 2y
S (89— 1-2) R AT T anAfIERvR S - R ~ BRI E R 2GS ) CR—
1) o M2 B4y e R 2 = R R AR R AR o — — AR AR EVE » 2 5e i L]
JetHAIIERT + HiEAyROE (Bl —12-3)-

VORDIEE ~ o~ (RUIBER - BRI BIER ) KiEtEEAH eLibrary - 2016:15.
CRM=—tE A E3 > AERIEERRYER o 5 Kevin Daugherty 2007 » John A Mclntosh 2000.
R T A F T - S
o ORPGE - & TRAREEER, KB TEMEL, & TtEE(L, - BRENEHET) BN+
1=HH: Vol 7, No 1 (January 2022).
e Wan, Hedinger & Raibley, Transformational Growth: Intercultural Leadership, Discipleship, Mentorship.
Western Academic Publishers. 2023:107.



PREEFELUIEATE AT RZ LAY - (HSREATRIERYE © HARFLURENVENEE > [
HrEURH RIS FEM R = — B Bt L > B LAY et Ke— S M AR B B iR
(Zet—) - saFiam At L AR E S L TV Sy (K— 1-3) > 2RV EEIE RRUR Ay IThl -
R MIRGHZEIE (= 9-15 9:15) » DIBRRRIESLAREFN S0 - HECR L
ERERZE (MU 14-15; J1 28)» plAHIEIRIT IR (/U 6 0 13) AGfERIRBIL YA -
BURgR > R EE MR R IEH R TV ESS - IR ARRIE -

V. TEEXEEFE. B
FeRasiK - BOE A AR ~ FE
1.5 © a) IEMFEE, b) IR S, o) FEIEARS; 2. 2l | a) (&S, b) IREGR
HE
B4 — P - AERE

1. R 2. R

EREBE JRIEREE | FREAEE Ha s RS

EERRIE AR | SMEER  | JRERE o | T - EE AT | EISEES > MEL
R4 > SUSEM | BIEHVERE | RESE | L BHE - @ | g 2RO

YIRS > BEMTLTE (“5 Ps”) /M T °

1. \Z (Personnel) : G EBAA K AE - SHEEIAE - SIl4RE REll#E

2. HHY (Purpose): B2 EAFCHTERAIE » BCRHIE LAY (A RIS

3. MR KA (process) : SRAME (S BB HINER); 228 7 (AR EB ) © BET7A(E
FlTEER A HuLy)

4. 123X (pattern) : JEH(IERZ B /IR B E IR EAEE) KaRkiEssT

5. HAH745IR (product) © DLISEIR B ARBEHY 2 (outcome-based) » LIMHERRIAE R ARBERY 25

(competence-based education) & -

1" Enoch Wan, lecture notes of 1S 701 Intercultural Education. Fall semester 2012.
18 Enoch Wan, lecture notes of 1S 701 Intercultural Education. Fall semester 2012.
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gt TRAGOEER S 0 TESUEEE ) =P (T EEEE ) & TIEEREE ) &
"JEIEFE , formal/informal/non-formal) - RV B - (EEHEH > HEE
O8> BHREENEEERET > £ T A2 ) (being) 5 " FAT{E | (doing) 77 IS

(becoming) » EI#E %[ (development) =2 & (enrichment) °

5 — B R B B R B e e P

BH | 408 | BRE: BIERAEEg I Tt
g
B | 2787 BX: BRR R RERE  BX:
s 0Bl - R - gRER O EREREARE
o O OBAIRE OGRS BN |0 KR EREENSR
L EE B BaEh =—EW(RT)
B ER | BAGEEE T AR | BN E, A
5 R e R BTN N BT T
% & s pentor &
B R | R Ry RETRERE || RUEERTERL
WETEHCE  AEKENE |0 hEEST
o~ RE | EBEAEE

BB BB BE AP IRES 4R -
SHEANTEE  RERHBERETBEEN - ¥g)  FHREZRNEE
IEAEFEIERZF Ji 2i(formal & informal education) » i AR =—EHRIBEHIZR(E,
HE:
o (ERMSEREMER @ (RGPS > EMBUAM AV > E L)

{ELA : FItESISR)
o BERIAGHR>MELAERINES RS RAFEHR AR R(“ecclesia”)

Wom e o (2 F S ELRS /) Western Academic Press. 2024:108



SEILNEER (“kowvwvia”) SEATRYER (missio Dei)(F5 4:11-13)

(FFRE © BCEEE)

|

B I 0 -

SREARE  UOIREEE ~ HE B RABISUESE - RIS EH) » BESE
AR ~ JRIEEEETTA) o RS FrdUE = — HRIBAARL - B2
(ERIEEE AR - (e WS  EIBUAM G TAIREEL) - ARTERAAIEE
BIAGER 2:2) -

" BRI ENE ) —

AAAEE LBV (R BTSSR © AE i R R R R B 5 - IR A% R
HYEER

PR {12

BRI NEEE ~ f (mentoring) ~ #ZE/ {7k (counseling) ~ #4# (coaching)
X (consultation)...Z&
AR $0& H Z(parenting) ~ 555H(advising) ~ #iT(/F5 5 (modeling)... 5 -
HEE: - B YeaR P RIEmE[E - FRSPTIH(EER) [FL

- K S L N B4 T B Pl

- KIE: FRPRIE R — - FE BT ERE

- B WG PPl EE

HEpEtAmMERE

o AT | (4:6n) organic - A s ~ K2
o ZHARMERRSE ) (1£5Q) Organizational - 15 ~ {EZJl

NEER AN LA B EE

[ 6 — FIENISRAERRAT R BRI

DeeH W Dot o (B F EUSTHELRS /) Western Academic Press. 2024.

Zl%&%:

A~ (BARAPHENSR) — b~ mEEI T » BT ~ 201846 HH 1-6 -
REGE ~ (BAGAPIEINSR ) — & ~ mERIIfu - B/ UHFEH) - 2018 £ 12 HH 1-6 -
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BHYEER (&) organic
BEHEER P4 Bl 5
Regeneration Discipleship
B R 1
& — — & (#t3%)
/ Organizational
A, AR, S HiE. E
Consultation, Counseling Coaching, Mentoring

l
i

I T W (e T Y Bl (R U B - (B (PIERIR) S B RS (L

6 — {E A (PIERIR) B BB EHOR) WA © Fr - Bl ~ Fiie ~ AR

)
]
g

YNNG

B (BEHE)

=E

Fie(EdmAE) - SHikiE

- 1R P Fe B (FB4:113;
F#8:14-17; £91:12-13; 15:15; /i12:20)

> By F11:9-13; #k781:21-22; Fa3:1-4

> B 241:8-10; 43:1-3; #£17:26-28

> k& FBS:3-4; 7951:6; HE2:12; ARAET
15:33

> WERE: 3% 32:3-5; 34:18; 51:17;:K 5:3

P&l R FrfE - BEdE A5

- KEHEEH - 76—
(FF4:7-11; £E12:2; ££10:26-28)

> HIER: B%10:27; BE4:7

> i #54:13; 5:18

> B fE12:2; HE4:8

> FEMG: $R10:19; X28:18

> BEF. K5:14-16:

FB(ERK) - STkt

- B ARG - FEE
(55 4:4-6 ; 710:24-25;
FRAET 12:7-30; 5% 27:17

> O RERE: Fh4; PRAT12-14

> BEE—: 1£2:42; HE1-2; 8951:3-7

> PUGEEA: F;53:5-6; K 10:1,8;

#4=1:9; H5:14-16

> SEREEET: 4913:34-35; 49552:7-6; [J2:15-16

Fire (R ) - BEME XA

- BRITE - BEREGE4:12-13; AR

5:18-20)

> B E 52T

> . K 28:18-30; Z& 10:14-16

> T 1L 5:18-20

> e & 31:8-9; 7 6:8; A 25:45

VI BRI T BSSUEPIAERIIER

" ESSTAEFIEISR

23 )= s (B A B THERES /) Western Academic Press.

2024:109
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R NEREREE TR Ea o AEREIERERT - EAFEEFE  EOE "B
SABFIGEFNSE | - BRF NARITHIFRESNSE " S ITAL ) (programmatic) &z 2P
(formulaic) » I EFSSCAEAYERST - FAE(E KARAR (R4 > PRERIERR -

N EFTR RS SE T  PIEIREELZEIIPIE - A B B RAR U EE =
fEREE ~ EEE - 2055 AL EZ T EFTRIEET - e EPEA DL
(b= S ACHTPRER ~ PSS T IR - PR ST RN ... 55 -

smEAEE - ECHIY O EEEE ARG PHHEE - EEEEEHTERL - BT
FERHIRUEUE Ry — UMEHIAY > i =—H = - NEESTARELE - 5 Mg R
AYARAIKBETS » tEEEHEVAREE - BRUIMREA - FENFRTARE - (EHULEAAE - 1
Feor IERTEINE - RAEIPTRE - (I TIERREE ~ IRBHYAF L > "B (being) = fi
BUAYEerR ZEh (TNET A) -

FEFHFAFHYZEE T (providential) » fHEEFTEIRE - EAGGEIMERIFIHE (SRR IHEN) AH
B A8 (NES B) - fFAasM » EFEEEMME = JeitiR A G E7E (process: God
working among us) EFEE I fEA R HNE C - becoming FTEK : possibilities of change —
either transformational (positive = God working through us) or transgression (negative = dark

forces working through us) - 2

% Wan, Hedinger & Raibley. 2023:119.



& 7 — B SR ey ™

y N
y - N
/@:@ Eg.

B GEXES) - ERIBET P AFR | S—HBERIE
[ — ' 5 P& R FERET

| RS WAEBABET )

B- FIalIE R FItE

Rt G Eh

o) MHE LA >\

~ C. WESTTX
| i izmsn -wenme (L R I
s o (P8I R P
P CEIE#2) S— 8 fET

5 BURSE TRIPIFIEINSRE HPLERIE (curriculum-based) Z g L (mechanical
and rigid); {HEAAIFIIETISK([E 7) A 227 (programmatic); [fii& %0 (people-
orientated):F% EL# [ L #2> (flexible and holistic).”

FEERES S BRI TETISR - EE U bR P E B - HAF @A - 2H=—
HAHLEERY 255 5 (providential) ~ #4782 1-HY LA (Incarnate Word) K HAE I TIiTT
(“enscriptuatred Word”) ~ FHEESE (R EETATS [ K57~ (guided and supervised) by the Holy
Spirit) » #2 " BERNE B, *IEAELETEFTHE K H4ET (narratively reported and
recorded) > #ILERFE SR TEI A E) - J&KZE " BT/ ) (being/personhood = God working

# Wan, Hedinger & Raibley, Transformational Growth: Intercultural Leadership, Discipleship, Mentorship.
Western Academic Publishers. 2023:107.

% Wan, Hedinger & Raibley. 2023:119.

Bpgom b o (B EUSTHERES /) Western Academic Press. 2024.
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in each individually) » FREK/ & ZEAYE L0 (faithfulness - vertically) » I EfE R YRR

(fruitfulness in performance horizontally)*’

I 8 — ELAYES LB fAr TRl

=
N B {1
SRLEY . N AT
+ /&
SRR . [EFEHE
REEE : (ot
sEEE -@%ﬁqi . H ' bt '?$¥§—ﬁ'1f‘ﬁ
Pk EEFHATA—HD , i&i wT
RRERITET) ﬂan,ﬁ_mﬁ(ﬂ) @& amw | [° AR R
(ZiE#2) B mem Mol |/ e by
- @ |=a | BEEE
Rig= AFEE  mppoiE BRI _J 'Ib | i
AEF RS 4 4 lic | 8%
FEs [ERER\ [ A M
=) e ey
B HEHE

1% EREIRTR - EERIES SRR R THEIISR - Bl =—E 1 (Herm) s 2 M a ) - 1£
"R TR L R T RTEG ) =(EPE B(process) - Joim BRERIETE T EY - WAL ALY T AT

 EALIRIVEREHE - G REE - EEPERE " ATE BLRREE - 8K
Rt L RRERIEES T » A& Ry CIF s B & et e iy - SUIERYEEHT -

W EEATR - = — B EH g8 E FEEAE GRS (being FTE) > BITEE
2~ Fk > A EEBEEE  WULHEE (belonging) 1 —[FIHRITEAE - T (£
HIEEG) TR A RHES » 2R ~ IR ~ TR - S8 FAEFTE /EL (process:
God working among us within a cross-cultural context) - &S T EFEEZEL (ethnic
diversity) » ZEEHIIERE (language barrier) » tHXHYZEEE (generational gap) » HEAYAE - M
FRHVE S (personality difference) » 1J[HUZZ5E (gender difference)..... A » (HH{ERE

" Wan, Hedinger & Raibley. 2023:117.
% Wan, Hedinger & Raibley. 2023:16.
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AEERMEER — - Jr8 T PEIREEE - RIS R — o EEEHEEIER = Bt
M E) o

VII. &&&w

TEEEASC T > sl U3 s S EPESN SRAVERE - R B SR L 20hE ~ 58
R MR LA ~ B E - R ERAEESUEPHENIR AR 2k - HNEEZIE T
I -
o JHDIE ~ Rid T 22X HEHERGE L | Relational “Business for Transformation”
(R-BAT) (FFERIE NEZEHT) 551+ Vol9, Nol (January 2024).
o CELIE - (ERRIE R/ ) Western Academic Press. 2024,
o CRDEE ¢ TEAGOEER, K TEMEML ) K THgE(L ) (BEERENERE
HAFI) 7518 Vol 7, No 1 (January 2022).
o URDIEE ~ BRUNME T BIGREIEREAVE ~ F - 35 “missio Del” HRLARELEES | (FREKEE
NEZEEAT]) 57587 Vol 5, No 4 (October 2020).
e Wan, Hedinger & Raibley, Transformational Growth: Intercultural Leadership,

Discipleship, Mentorship. Western Academic Publishers. 2023:107.

CGRIRZENEHREFHTD 17588 Vol 9, No 2 (April 2024)



